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Our Mission: Nerstrand Elementary School will empower students to be
self-directed, lifelong learners by providing a nurturing, multiage environment
that fosters cooperation and character development.
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INTRODUCTION

This annual report is presented to Novations Educational Opportunities (NEO) in fulfillment of
the requirement of public charter schools set forth by the Minnesota Department of Education. It
is also intended to provide information to the staff and families of Nerstrand Elementary School,
the Minnesota Department of Education, and the general public.

The primary purpose of mission-driven charter schools is to improve the learning and
achievement, and success of all students. The additional purposes of charter schools are to:

(1) increase quality learning opportunities for all students;

Nerstrand Elementary School is committed to providing a quality, child-focused educational
program for all students. The staff collaboratively works to ensure that students receive a
balanced education that includes academic achievement, physical growth, social education, arts
programming, and character development.

(2) encourage the use of different and innovative teaching methods;

Our school has multi-age classrooms for grades 2-3 and 4-5, which offers numerous benefits
including academics and social-emotional. For reading, starting this year, kindergarten and first
grade join second grade in using the phonics program UFLI Foundations. This is rooted in the
Science of Reading and the teachers found the program to be very engaging. The second grade
data was promising for showing growth as measured by FASTbridge, so we are looking forward
to monitoring K-1 data over time.

(3) measure learning outcomes and create different and innovative forms of measuring

oufcomes;

Individual student progress is measured and documented through formal and informal classroom
assessments and used as a tool to develop instructional strategies. Achievement is reported in a
variety of ways to parents. Nerstrand Elementary School uses the Benchmark System to level
readers, the FASTBridge aReading and aMath standardized tests, and the Minnesota
Comprehensive Assessments (MCAs).

(4) establish new forms of accountability for schools; or

A unique aspect of Nerstrand Elementary School is their board structure. The board is composed
of a majority of teachers (four members), along with two parents and one community member.
This structure allows staff to have a voice at all levels of the school structure, while also being
accountable at all levels too. This has been in place for a number of years, with teachers rotating
on and off every three years and the school has found success with this model.

(5) create new professional opportunities for teachers, including the opportunity to be
responsible for the learning program at the school site.

Teachers participate in robust performance evaluations. They observe a peer twice a year and
provide feedback. In addition, on a rotation, they produce a growth portfolio that showcases



their learning and achievements.  The teachers have helped create these systems and are
instrumental in the outcomes teachers are able to showcase when their time comes to produce
theirs.

SPONSOR/AUTHORIZER INFORMATION

Nerstrand Elementary School is pleased to have the opportunity to function under the
authorization of NEO. We are proud to be the first Minnesota public school to have officially
“converted” from regular district school status to charter school status. We have been a charter
school since the spring of 1999 and are thankful for the support provided by the Administration
and School Board of the Faribault School District during our first thirteen years and now by
NEO. We recognize the strong support we have received from the community of Nerstrand and
the parents of Nerstrand Elementary School. The sense of celebration that we experienced at the
time of our chartering remains with us today as our community demonstrates its commitment to
the vitality of the school in countless ways. We submit this Annual Report to NEO with
gratefulness and in anticipation of many productive years to come.

Novation Education Opportunities (NEO)
3432 Denmark Avenue, Suite 130,

Eagan, MN 55123

Wendy Swanson Choi, Executive Director
Phone — 612-889-2103

Email — executive.director.neo@gmail.com

v A SCHOOL ENROLLMENT

In 2024 - 2025, there were 105 students enrolled at Nerstrand Elementary School who were
distributed into grade level classes as follows:

Core Name Grade Level Enrolled
Prairie Kindergarten-Grade 1 39

Savannah Grades 2 -3 41

Woodlands Grades 4 -5 25




Grade Level Enrollment

Grade Level Number of students Number of boys Number of girls
Kindergarten 23 12 11
First Grade 16 5 11
Second Grade 19 6 13
Third Grade 22 15 7
Fourth Grade B 7 4
Fifth Grade 14 10 4
Total 105 55 50

Enrollment by City:
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As the above chart indicates, the vast majority of our students reside in the Faribault School
District. 77% of our students come to us from within our school boundary area (Faribault or
Nerstrand).




The following chart provides demographic trends at Nerstrand Elementary School.

2020-2021 2021-2022 2022-2023 2023-2024 2024-2025
Total Enrollment 126 105 99 100 105
Male 68 62 51 51 55
Female 58 43 48 49 50
Special Education 21 25 19 31 27
African American 3 “ 5 8 7
Hispanic 2 0 0 0 3
Asian/Pacific 2 1 0 0 1
Islander
White 119 100 94 90 99
American Indian 0 0 0 2 2
F/R Lunch 22 0 27 29 24
LEP 0 0 0 0 0

Nerstrand Elementary School’s enrollment procedures begin annually in January. Returning
families are asked via a survey to indicate if they intend to return for the following academic
school year. This survey is a placeholder only and used to help guide class sizes. Open
Enrolment for the general population is simultaneously going on through the first Friday in
March. If we exceed our class size cap, we perform a lottery in March following our Admissions
Policy #509. This was not necessary for the 24-25 school year.

Our website showcased the open enrollment period to preview all our school’s offerings for
families, complete with a link to Facebook. This was instrumental in bringing in families, as was
word of mouth.

A STUDENT ATTRITION

Enrollment grew year over year by five students. In addition, we saw only two students leave us
throughout the year. We continue to market and build back towards a full building of 150.

1. GOVERNANCE AND MANAGEMENT

School Management

The Administrative Team includes the Executive Director, the Administrative Assistant and the
Business Manager. This team remained unchanged from the prior year.

Nerstrand Elementary School’s Board of Directors was established in May of 1999, when we
opened our doors as the first conversion charter school in Minnesota. The Board of Directors’



primary responsibility is to provide supervision of the school’s Executive Director and their
decisions focus on all dimensions of the school’s operation, including, but not limited to:

Long range planning
Communication (home, community, authorizer)
School enrollment and organization

1. School philosophy, goals and objectives
2. School policy

3. Budget

4. Curriculum and instructional direction
5. Staffing

6.

T

8.

The Nerstrand Elementary School Board of Directors consists of the following voting members:
1. Four teacher representatives
2. Two parent representatives
3. One community representative
4. Two Ex-Officio members: executive director & business manager

There are seven voting members in total.

The members of the Board of Directors serve three-year renewable terms, with board elections
taking place in May.
1. Every year, one (1) of the two parents’ or the community member’s term expires.
2. Every third year, two (2) teachers’ terms expire; in each of the two years prior to the
third year, one (1) teacher’s term expires.
3. A representative may serve two consecutive terms, after which there must be a
one-year hiatus before serving on the Board of Directors again.

The Board of Directors meets the second Monday of the month. Special meeting days and times,
as determined by the Board of Directors, are publicly posted and announced to parents, staft, and
the community.

2024-2025 Board of Directors

Chair: Carissa Erickson, parent
carissa(@nerstrand.charter.k12.mn.us

Clerk: Tara Vondrasek
tara@nerstrand.charter.k12.mn.us

Treasurer:  Carmen Bonde, teacher
Carmen(@nerstrand.charter.k12.mn.us

Teacher Rep: Paula Shroyer
Paula@nerstrand.charter.k12.mn.us



Sarah Johnson
Sarah@nerstrand.charter.k12.mn.us

Community Terri Neumann

Member: terri@nerstrand.charter.k12.mn.us
Parent Ali Bossmann
Member: abossmann@nerstrand.charter.k 12.mn.us

Ex-Officio:  Nicole Musolf, Executive Director
nmusolf@nerstrand.charter.k12.mn.us

Traci LaFerriere, Business Manager
traci@nerstrand.charter.k12.mn.us

V. STAFFING

CERTIFIED STAFF
Name Position File Yrs. of Service at NES
Folder
Musolf, Nicole Executive Director 416461 3
McBride, Phil Special Education Teacher 1004806 5
Schaefer, Nicole Special Education Teacher 515070 6
Docken, Whitney Speech/Lang. Clinician 503746 0
Freidig, Katie Occupational Therapist 1019489 7
Holtorf, Bri School Psychologist 510505 y
Bonde, Carmen Physical Education Teacher 317942 13
Shroyer, Paula Kinder Classroom Teacher 332268 25
Temple, Innana Gr. 1 Classroom Teacher 507704 0
Johnson, Sarah Gr. 2/3 Classroom Teacher 404387 13
Vondrasek, Tara Gr. 2-3 Classroom Teacher 408258 20
Peterson, Andrea Gr. 4/5 Classroom Teacher 424334 1

NON-CERTIFIED STAFF
Name Position Yrs. of Service at NES
Jans, Dana Administrative Assistant ]
Bonde, Carmen Special Education Paraprofessional 21




Flom, Sara Special Education Paraprofessional 10
Harris, Amy Special Education Paraprofessional 8
Huber, Margaret Special Education Paraprofessional 7
McCorkell, Katie Special Education Paraprofessional 4
Reuvers, Sue Special Education Paraprofessional 4
until February 2025
Turi, Carrie Regal Eagles Coordinator 1
Turi, Carrie Special Education Paraprofessional 0
Miller, Meghan Special Education Paraprofessional, 0
Waddell, Cara Testing Coordinator; Media 0, multiple years in other
Specialist capacities

Note: The years of service noted in the above charts include years prior to our chartering, when
Nerstrand Elementary School was part of the Faribault School District. Including this
information in this report demonstrates the commitment of staff members to the long-term
success of the school.

Our paraprofessional staff are very experienced and valuable members of our instructional teams.

Staff Development

During our school professional development training, staff were trained on the following:
[] Annual Back to School Policies and Procedures
[] Bloodborne Pathogens & Employee Right to Know Training
[J Problem Solving Plan Training for Students
[] ALICE Training
[] Making Sense of Behavior Training
[J Cultural Competency Training
[J Suicide Prevention
[] Strategies for Supporting Students
[J American Indian Cultural Webinar

V. FINANCES

Since July of 2022, Traci LaFerriere has been at the helm of Nerstrand Elementary School as the
Business Manager. She came to Nerstrand with a strong background in finances having
previously worked for the Minnesota Department of Education. Her prior knowledge in finances
has been pivotal in helping the school work through its challenges due to low enrollment.

Throughout the years, a system of checks and balances has been established for the financial
accountability of the school. In 2022, due to low enrollment, a significant reduction in expenses
was required and additional fundraising was necessary to balance the budget. After much effort,
the school year ended in a considerably better financial position than it began the year. By the
end of 2023, due to stabilizing enrollment and tremendous fundraising, including Nerstrand




Night Out, the school ended in a better financial position than the prior three years. By the end
of 2024, with more fundraising and increased enrollment, our financial outlook is continuing to
look positive and stable,

Payroll and insurance coverage for employees is managed by EdVisions Cooperative. They also
provide us with access to staff development opportunities and human resources support. We
view our relationship with the Cooperative as one of great value to our organization.

The annual financial audit resulted in a clean audit. We ended the fiscal year with a 50.16% fund
balance.

VI. _ACADEMIC PERFORMANCE
m‘ DEPARTMENT
OF EDUCATION

World’s Best Workforce

Annual Report
WBWF Requirement: For each school year, the school board must publish a report in the local

newspaper, by mail or by electronic means on the district website.

e htips://nerstrand.charter.k12.mn.us/annual-reports

Annual Public Meeting

The annual public meeting was held in the fall of the school year. 09/03/2025
WBWF Requirement: School boards are to hold an annual public meeting to communicate plans
for the upcoming school year based on a review of goals, outcomes and strategies from the

previous year. Stakeholders should be meaningfully involved, and this meeting is to occur
separately from a regularly scheduled school board meeting.

Goals and Results

SMART goals are: specific and strategic, measurable, attainable (yet rigorous), results-based
and time-based. Districts may choose to use the data profiles provided by MDE in reporting
goals and results or other locally determined measures.
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Il Students Ready for School

Goal

Result

Goal Status

Long term goal:

By June 30, 2027, 75% of
kindergarten students will be
ready for first grade by reaching
the kindergarten end of year
Benchmark, Level D, as
measured by the Fountas and
Pinnell Leveled Literacy
Intervention System.

In the spring of 2025, 82% of
Kindergarteners had reached Level

D.

All Students in Third Grade Achieving Grade-Level Literacy

Goal

Result

Goal Status

By June 30, 2027, Nerstrand School’s
combined FY 2022-FY2027 proficiency
rate in reading will exceed the state
combined FY2022-FY2027 proficiency
rate. This is measured by the MCA
Reading tests.

In four years, we have

of four times.

22: NES: 56.3 State: 48.1
23: NES: 47.1 State: 47.4
24: NES:57.1 State: 46.5
25: NES50.0 State: 46.1

Check one of the following:

exceeded the State three out _

Close the Achievement Gap(s) Between Student Groups

Goal

Result

Goal Status

[Through June 30, 2027, Nerstrand
School’s proficiency rates for Free
and Reduced Students (FRP), as
measured by the MCA Math test
(grades 3-5) will be greater than 10
percentage points above the state
average.

For school year 24-25,
Nerstrand scored
50.0% and the State
scored 26.5%. Over
the past three years,
NES’ average is 10
percentage points
above the State.

Check one of the following:

2 4§

Check one of the following:




All Students Career- and College-Ready by Graduation

Goal Result Goal Status

Th Il t f student . ;
R Ao A e s The decrease in students in Check one of the following:

identified by FastBridge in the 'some G ]
the “high and some risk

risk' or 'high risk' categories, as
more than 10 percentage points 1%.
between Fall to Spring.

The decrease in students in

The overall percent of students )
4 the “high and some risk”

identified by FastBridge, aReading in the

'some risk' or 'high risk' categories will category for aReading was

9%.
decrease by more than 10 percentage

points between Fall to Spring.

i
measured by aMath, will decrease by category for aMath was _

VII. OPERATIONAL PERFORMANCE

Background Information

Nerstrand Elementary School has been a successful independent public charter school since
1999; thirteen years under the sponsorship of the Faribault Public Schools and since 2012 under
the authorization of Novation Educational Opportunities (NEO). Nerstrand Elementary School
is located in the small rural community of Nerstrand, approximately twelve miles from Faribault.
Nerstrand Elementary School is recognized for especially strong ties to its community.
Academic success is only one reason families choose the school. The family atmosphere created
through the multiage grouping, including the grade K-5 homerooms that meet two times weekly,
is often cited by parents as a particular draw to the school, along with the high behavior
standards that are established. Staff members work hard to ensure that students feel emotionally
and physically safe.

Learning Environment
We believe that learning is enhanced when students feel valued and safe. At Nerstrand

Elementary School, there are high expectations for school-wide behaviors where all students
respect themselves, others and property. Each staff member makes a concerted effort to connect
with each student as a means to establish a genuinely positive climate where students can
comfortably take educational risks and enjoy learning. The Responsive Classroom approach has

12



enhanced our success in establishing a nurturing and positive school environment. In addition,
Second Step is used as a holistic approach to teaching social-emotional learning.

Integrated Curriculum

Many areas of the curriculum at Nerstrand Elementary School are thematic. Social studies,
Science and Health are tied with literature-based reading, writing assignments, art and music.
Throughout the school year and into the summer, staff members collaborate to develop and
refine curriculum. Staff development opportunities throughout the school year reinforce the
implementation of an integrated curriculum.

Regal Eagles
The Regal Eagles Club is an after-school child care program. Children are given the opportunity

to explore their own interests, participate in crafts, games, science & nature projects, plus
socialize with their peers. Time is also made available to do homework. Regal Eagles has
grown steadily over the years and parents express significant support and appreciation for this
program offering.

A Strong Partnership with Parents and the Community

Nerstrand Elementary School staff is committed to maintaining a strong partnership with parents
and community members. The staff is commifted to: optimal communication, volunteer
opportunities, and an “Open Door” policy for school visits, and reciprocal support through
Service Learning programs. The staff and administration are committed to clear communication
with families and community members.

Parent Survey _
Each spring, Nerstrand distributes a parent/family engagement and satisfaction survey to

parents/guardians of Nerstrand students. Nerstrand School families had 48% participation in the
survey. Questions were close-ended with five response options (Strongly Agree, Agree, Don’t
Know, Disagree, and Strongly Disagree).

When asked if families feel their child is receiving a well-rounded education at Nerstrand
Elementary School, 97% of families agreed or strongly agreed to that statement.

Comments from the most recent survey:
Teachers are AMAZING! We appreciate you.

Keep up the great work! My family has loved all your traditions, the way you guys build
connections between students in all grades, the peace garden, trips to the Big Woods, your
focus on nature, and connecting with the community. Nerstrand will be more than just where

they went to elementary school, it will be a part of their childhood.

13



Communication! I have been very impressed with all of the updates and communication from
NES! Whether its from my son's teacher or the office, the communication has been

outstanding.

Parent-Teacher Organization

The Nerstrand Elementary School Parent Teacher Organization (PTO) is an organization that
contributes in a significant way to Nerstrand Elementary School. Through their fundraising
efforts, special programs and opportunities are made available to all students. One example of
their commitment to the Nerstrand students is the rotation of field trips to the Minneapolis
Children's Theater, the Minnesota History Center, the Ordway Theater and the Science Museum
of Minnesota. Traditional fundraisers include the Wreath and Swag Sale in December and the
Carnival/Silent Auction in the winter. PTO was also instrumental in the planning and execution
of 2024 Nerstrand Night Out, which raised close to $40K for our school. In 2025, students were
able to go to the Minnesota History Center and experience things like the grainbin, which is
hands-on and very fun. Everyone had a positive experience. We are continuously thankful to the
PTO for their endless support of our school.

Community & Parent Opportunities

Historically, there are many opportunities for parents and community members to visit Nerstrand
Elementary School including the fall Flu-Shot Clinic, Youth and Elders’ Community Celebration
in the spring, and Service Learning projects such as Community Clean-Up Days. Parents are
always welcome to visit classrooms, eat lunch with students, and observe special events such as
“Student Spotlights”.

Reciprocal Support
We appreciate the ongoing support we receive from the townspeople of Nerstrand who have

made our school the “heart of their community.” Community members support the school in a
variety of ways including: partnerships in Service Learning projects, volunteering at the school,
and donating items for fundraisers such as the Carnival’s Silent Auction. Community volunteers
add a unique dimension to the programs at Nerstrand Elementary School. The Nerstrand
Women’s Club donates a variety of clothes so that we have supplies for students who need them.
Their help is greatly appreciated.

One of our very special community volunteers is Larry Riche, who works weekly with our
students in the Peace Garden. Larry’s time, dedication and love for our school is felt by all of us.
His impact stretches far and wide. Larry helps organize our annual Prairie Appreciation,
Migration Days (twice a year), Teepee Learning (every three years), among other learning
opportunities within the classrooms. We are better for having known and worked with Larry.

14



VIIL I ATIVE PRACTICE,

Multi-age Benefits

The multi-age setting positively impacts the overall climate of the school by enhancing positive
social interaction, reducing interfering behaviors, and strengthening a strong sense of
community. The benefits of multiage education for student growth and development are many:

Increased time on task

Greater student self-direction

Emergence of peer leadership

Active participation of students

Greater student ownership

Enhanced learning through teaching others
Increased willingness to take learning risks
Enhanced self-discipline and self-confidence

Service Learning
We define Service Learning as “a form of experiential learning whereby students apply content

knowledge, critical thinking and good judgment to address genuine community needs.” More
simply, it is the “blending of both service and learning in such ways that both occur and are
enriched by each other.” Through Service Learning projects, interpersonal skills such as
collaboration, civic engagement, and problem solving are developed while students’ academic
skills in reading, writing, science, art, math and social studies are enhanced through reflection
and the projects themselves. The successful school-wide implementation of service learning has
enabled students, parents, and staff to engage in extensive service projects that benefit the school
and the community. Students also have leadership opportunities by serving on a variety of
committees and task forces, including:

Peace Garden Committee

Learn and Serve Steering Committee
Ambassadors

School Spirit Task Force

Safety Patrols

Many of the established projects have become traditions at Nerstrand Elementary School, which
continue on today.

Environmental Learning
Other Service Learning projects have an environmental focus. For a number of years, Nerstrand

Elementary School has worked in partnership with both the Nerstrand Big Woods State Park and
Rice County's Caron Park where reforestation, landscaping, and prairie restoration efforts have
been carried out with the help of community volunteer Larry Richie. We also maintain and
enhance the Peace Garden on the school grounds. During 2022-2023 we began to restore
another prairie in town. Students walked to Prairie Creek Engeseth Rinde and worked with

15



Larry on helping to grow this prairiec into a lush establishment. Our work continued into the
2023-2024 school year as students planted more prairie seeds and flowers there to help that
prairie continue its establishment. We foresee this continuing on from 2024 into the future.

onsive Classroom
We recognize the benefits of using a shared language around behavior that creates a supportive
climate for students. Therefore, we have continued our successful implementation of this
program. No matter what adult is speaking with students, the words addressing behavior are
consistent, As new personnel join the Nerstrand staff, we are committed to providing training for
them.

Web-based Enrichment and Intervention:

In the fall of 2011, with the help of the Nerstrand PTO, the Reading Eggs program was
purchased to promote reading development at the K-1 level. Students use these online activities
at home and at school to strengthen their academic skills.

In the fall of 2023, the Savannah classrooms began using UFLI Foundations as an intervention
for students needing additional help with phonemic awareness and phonics. Students are
progressed monitored using our FASTbridge program where gains are detectable. This program
was expanded to our Prairie Classrooms during the 24-25 school year. We continue to see
positive growth in our FASTbridge data as a result of using this.

IX. FUTURE PLANS
—> Implement new reading curriculum, EL Open Up Resources Curriculum starting during
25-26 school year
=> Increase enrollment each year

Since the READ Act has gone into effect, we are working to ensure that our school is meeting
the requirements of that legislation. Many of the licensed staff completed “LETRS” Training
with the Minnesota Department of Education prior to the READ Act being enacted. Remaining
staff will complete CORE, which meets the READ Act requirements. Both of these programs
offer our staff training on phonics and the science of reading, which staff are then implementing
into their classroom instruction both whole group and during interventions.

We have also spent much time on learning and growing our Social and Emotional Learning
programs for students and staff. New SEL curriculum (Second Step) was implemented
school-wide in the 2019-2020 school year. The Responsive Classroom (RC) strategies that have
proven to be successful both in terms of student behavior and achievement will continue to be a
priority for teachers and support staff alike. The high standards for behavior that have been the
hallmark of the school for decades are reinforced through this positive approach.
Paraprofessionals are given in-house training on this process.

Paraprofessionals will also be attending training as needed. They work with our PE teacher to

implement “conflict corners” during their recess time, and to replicate expectations from PE to
the playground.

16



Nerstrand uses a peer review model for teacher evaluation, coupled with evaluations from the
Executive Director. Each year all teachers are paired with a peer and are required to do three
observations with their colleague (this includes a pre and post meeting). Our teaching staff
developed a teacher review rubric that is used by the Executive Director each year, with all full
time licensed Nerstrand staff. Every 3 years, licensed staff present a portfolio for review by the
Executive Director.

Nerstrand Elementary School has committed to using technology in all classrooms. We now
have one on one devices for our students due to the pandemic. We use Chromebooks in all
classrooms for assessments, word processing and project based learning. With the learning we
have gleaned from the pandemic, we are analyzing the ways we can use technology more
purposefully.

Process to Evaluate Progress toward Goals. Data meetings are held with our problem solving
teams on reading and math interventions and student progress so adjustments can be made
accordingly. Data meetings are also held in individual team meetings with the Executive
Director, using data collected three times a year through the FASTBridge program (reading &
math). In team meetings, all subject areas are reviewed and analyzed. Workdays are also a time
for reflection and evaluation of curriculum, instruction and student work. We are a small staff so
all licensed staff are part of our ongoing planning and reflection of academics and the climate of
our school.

Strategies for improving the English language development of English Learners. The Nerstrand

Elementary School Board of Directors has developed a policy for English Language Learners. A
variety of measures may be used to determine if a child would benefit from EL services. Once
eligibility for services is determined, a variety of curriculum is used in working with students.
Our PRESS interventions through FASTBridge are beneficial for EL learners in reading. If
needed, contracted services with licensed EL teachers would also be used.

17



X. BOARD TRAINING

Name Certification Date Location
Completed

Terri Neumann Board roles/responsibilities 11/3/2021 | MN Charter Board

Terri Neumann Employment policies/practices | 11/3/2021 MN Charter Board

Terri Neumann Financial management 11/5/2021 MN Charter Board

Sarah Johnson Board roles/responsibilities 10/11/2014 | University of St. Thomas

Sarah Johnson Employment policies/practices | 10/11/2014 | University of St. Thomas

Sarah Johnson Financial management 10/11/2014 | University of St. Thomas

Ali Bossmann Board roles/responsibilities 1/28/2024 | MN Charter Board

Ali Bossmann Employment policies/practices | 1/28/2024 | MN Charter Board

Ali Bossmann Financial management 6/6/2024 MN Charter Board

Tara Vondrasek Financial management 5/21/2010 | Nonprofit Assistance
Fund

Tara Vondrasek Employment policies/practices | 5/22/2010 | Ratwik, Roszak, &
Maloney

Tara Vondrasek Board roles/responsibilities 5/22/2010 | Ratwik, Roszak, &
Maloney

Carmen Bonde Board roles/responsibilities 5/22/2010 | Ratwik, Roszak, &
Maloney

Carmen Bonde Employment policies/practices | 5/22/2010 | Ratwik, Roszak, &
Maloney

Carmen Bonde Financial management 11/13/2010 | University of St. Thomas

Paula Shroyer Board roles/responsibilities 5/25/2010 | Ratwik, Roszak, &
Maloney

Paula Shroyer Employment policies/practices | 5/25/2010 | Ratwik, Roszak, &
Maloney

Paula Shroyer Financial management 5/21/2010 | Nonprofit Assist. Fund

Carissa Erickson

Employment policies/practices

11/14/2022

MN Charter Board

Carissa Erickson

Financial Management

10/10/2022

MN Charter Board

18



Carissa Erickson Board Roles/Responsibilities | 9/5/2022 MN Charter Board
Before Seated 24-25 SY
Paula Shroyer Board Roles/Responsibilities | 8/14/2024 | MN Charter Board
Paula Shroyer Open Meeting Laws 8/14/2024 | MN Charter Board
Paula Shroyer Data Practices Laws 8/14/2024 | MN Charter Board
Sarah Johnson Board Roles/Responsibilities 8/13/2024 | MN Charter Board
Sarah Johnson Open Meeting Laws 8/14/2024 | MN Charter Board
Sarah Johnson Data Practices Laws 8/18/2024 | MN Charter Board
Within 12 months Employment policies/practices 3/10/2025; whole board:
Appendix A
Financial Management 9/9/2024; whole board:
Appendix A
Board’s Role for Student 4/14/2025; whole board:
Achievement Appendix A
Whole Board Governance, Authorizer, 10/8/2024, 12/9/2024,
Training Adopt a Budget & Follow 1/13/2025 & 5/12/2025:
By-Laws Appendix A

The board took its first annual assessment this year. The assessment covered the following areas:

[] Carrying out the school’s mission & goals
[] Evaluating student achievement

[J Financial oversight & management

[J Policies & practices

[J Advocacy & outreach

(] Board development

Each board member took the assessment individually and results were then tabulated both as
individuals and then collectively as a whole board. The board talked through the results and
decided to focus on one area for the next year. The board is developing written charges for each
of its commilttees, task forces and working groups. This includes finance, the director’s

evaluation and election committees.
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While many things are constantly in motion in a school and always being evaluated, the top
priorities for this year for Executive Director Nicole Musolf are listed below.

The school leader ensures that teachers have opportunities to observe and discuss
effective teaching.

The school leader ensures that teachers have formal roles in the decision-making process
regarding school initiatives.

The school leader ensures that teacher teams and collaborative groups regularly interact
to address issues regarding curriculum, assessment, instruction and the achievement of all
students.

The school leader ensures that teachers and staff have formal ways to provide input
regarding the optimal functioning of the school and delegates responsibilities
appropriately,

The school leader ensures that students, parents and community have formal ways to
provide input regarding the optimal functioning of the school.

Professional Development Attended by Executive Director Nicole Musolf

O

O0000000

O]

READ Act Training; CORE

American Indian Cultural Webinar

EdVisions Co-Op Human Resources Training

Indigo Education Back to School Conference

ALICE Training

Making Sense of Behavior Training

Cultural Competency Training

Suicide Prevention

Strategies for Supporting Students

Novation Education Organization Charter Board Training

XII. DIVERSE., EFFECTIVE & IN-FIELD TEACHERS

Nerstrand School is a small school, with only six classrooms. Our students will have access to
all classrooms and specialist teachers during their time at Nerstrand School. All students will
have worked with every general education licensed teacher by the time they have graduated from
Nerstrand School. All teachers are licensed in their respective fields. We did have one teacher
on an out-of-field permission teaching math for fourth grade for the 24-25 school year.
Historically, Nerstrand has veteran staff who come to Nerstrand and stay.

Our staff does not 100% reflect our student population. In order for that to happen, we would
need to hire at least one person who is not caucasian. Our number of applicants has increasingly
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gotten smaller over the years. We have tried to increase our salary scale to attract more
candidates of all races.

XI. CURRICULUM, INSTRUCTION & CULTURAL COMPETENCY

Math: Nerstrand School adopted a new math curriculum that began in the 2018-2019 school
year, We specifically looked at more hands-on learning with this program. Our math team also
looked at various recommendations of math programs and wanted a program that would have
depth and the ability to complete the curriculum within a school year. They made sure the new
program was aligned with state standards. In team meetings, time is given to reflect and discuss
the program and analyze its effectiveness. We are using our aMath results, MCA math scores
and in classroom assessments to measure its effectiveness. We have also increased our math
periods to 80 minutes a day. Lastly, math interventions are happening based on assessment data
(FAST) and implemented in classrooms based on a prescribed basis. Students are progress
monitored, data is analyzed and adjustments to groups are made based on the feedback.

Reading: In team meetings, all classroom teachers analyze data using FAST, Fountas and Pinnell
and MCA results in literacy. Using the PRESS protocol, if whole group interventions are
required, then a six week intervention is given to the entire class. If smaller groups of students
need interventions, then they are part of reading groups where intense instruction takes place as
required. Those students are progress monitored, and data is analyzed. Many of our teachers
completed LETRS training through the Minnesota Department of Education prior to the READ
Act taking effect. Our entire teaching staff is now trained in either LETRS or CORE. We will
continue to use Professional Development money to improve reading and math instruction, as
that is a top priority for our school.

Cultural Competency: Multiple times a week, in their core rooms, students experience
social-emotional learning through our Second Step curriculum. Through this, students work
through different social situations and outcomes. They learn about perspective taking, empathy,
processing emotions, understanding and resolving conflict and building positive relationships.
We see the positive effects of this program in the daily interactions with students towards staff
and towards each other., We value this curriculum and the experiences it has created for our
students.

XIV. CLOSING

We are submitting our Annual Report to our authorizer- Novation Educational Opportunities
(NEO). We are grateful to the trust our families and the Nerstrand community have placed in us
to deliver a program of excellence to the students of Nerstrand Elementary School. The seeds of
pride were planted when the school was established in 1887 and we continue to serve as the
heartbeat of our small community to this day. We look forward to the opportunities for growth
and enhanced success as we continue our partnership with NEO.
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We continue to be grateful to the Faribault Public Schools for their thirteen years of charter
school sponsorship and for their ongoing care and concern for the maintenance of our building.
We appreciate their openness to our purchase of the following support services: custodial, food
service, technology, and low incidence special education consultation. Though we are no longer
sponsored by them, we look forward to a continued positive relationship with the district where
the vast majority of our students will attend once they graduate from our school.

XV.NERSTRAND TESTING INFORMATION BY GRADE LEVEL

TESTING CALENDAR BY GRADE

GRADE
KINDERGARTEN

Common Test Name | Formal Test Name Test Subject | Purpose When

FASTBridge Formative Assessment Early Literacy| Provides student performance data an{ Fall, Winter, Spring
System for Teachers from reporting improvement to parents, lea
University of Minnesota and administrators to

enable evidence-based evaluation

and data-driven instruction

READING Fountas & Pinnell Reading A benchmark assessment systemis | Fall, Winter, Spring
BENCHMARKS a series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of
text levels over time. The word
“benchmark™ means a standard
against which to measure something,

FASTBridge aMath and aReading Reading and | aRcading (Adaptive Reading) is a Fall, Winter & §
Math computer-administered adaptive
measure of broad reading that is
individualized for each student. Fall, Winter &
Items tap a variety of skills
including concepts of print, Spring-aMath
phonemic awareness, phonics,

comprehension, and vocabulary.

-aReading

aMath (Adaptive Math) is a fully
automated computer adaptive
meastre of broad math skills, It is
individualized for each student.
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and
geomelry.
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GRADE 1

Common Test Name

Formal Test Name

Test Subject

Purpose

When

FASTBridge

Formative Assessment

System for Teachers from
University of Minnesota

Early Literacy

Provides student performance data
and reporting improvement to
parents, teachers, and administrators t
enable evidence-based evaluation
and data-driven instruction

Fall, Winter, Spring

READING
BENCHMARKS

Fountas & Pinnell

Reading

A benchmark assessment system is a
series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of]
levels over time. The word
“benchmark™ means a standard
against which to measure something.

Fall, Winter, Spring

FASTBridge

aReading & aMath

Reading and
Math

aReading (Adaptive Reading) is a
computer-administered adaptive
measure of broad reading that is
individualized for each student,
Items tap a variety of skills
including concepts of print,
phonemic awareness, phonies,
comprehension, and vocabulary.

aMath (Adaptive Math) is a fully
automated compulter adaptive
measure of broad math skills, Tt is
individualized for each student
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and
geometry

Fall, Winter & Spring

GRADE 2

Common Test Name

Formal Test Name

Test Subject

Purpose

When

READING
BENCHMARKS

Fountas & Pinnell

Reading

A benchmark assessment system is a
series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of
levels over time, The word
“benchmark” means a standard
against which to measure something.

Fall, Winter, Spring

FASTBridge

aReading & aMath

Reading and
Math

aReading (Adaptive Reading) is a
computer-administered adaptive
measure of broad reading that is
individualized for each student.
Items tap a variety of skills

including concepts of print,

Fall, Winter & Spring
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phonemic awareness, phonics,
comprehension, and vocabulary.

aMath (Adaptive Math) is a fully
automated computer adaptive
measure of broad math skills. It is
individualized for each student
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and
geomelry

GRADE 3

Common Test Name

Formal Test Name

Test Subject

Purpose

When

READING
BENCHMARKS

Fountas & Pinnell

Reading

A benchmark assessment system is a
series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of
levels over time. The word
“benchmark” means a standard
against which to measure something,

Fall, Winter, Spring

FASTBridge

aReading & aMath

Reading and
Math

aReading (Adaplive Reading) is a
computer-administered adaptive
measure of broad reading that is
individualized for each student.
Items tap a variety of skills
including concepts of print,
phonemic awareness, phonics,
comprehension,

Math (Adaptive Math) is a fully
automated computer adaptive
measure of broad math skills, It is
individualized for cach student.
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and
geomelry.,

Fall, Winter & Spring

MCA-II

Minnesota Comprehensive
Assessment [T (MCA-IIT)
Required by State of
Minnesota

Reading &
Math

The state tests in reading and math
meel the requirements of the federal
No Child Left Behind (NCLB) Act.
Thesc tests arc given every year to mq
student performance on

the Minnesota standards in reading
and math. The reading and math

tests are also used to determine
whether schools and districts have
made Adequate Yearly Progress (AY]

toward all students being proficient

Spring

24



for NCLB,

GRADE 4
Common Test Name | Formal Test Name Test Subject | Purpose When
MTAS Minnesota Test of Academic | Alternate Provides performance and growth Spring
Skills (MTAS) Required by | Achievement | data lo parents, teachers, and
State of Minnesota standards for | @dministrators. Links assessment
; results to instruction. (Test is an
students with : g
altemnate for the MCA-II/IIT) These
ﬁ.m l.II'C)Sl tests arc also used to detenmine
significant whether schools and districts have
cognitive made Adequate Yearly Progress (A\’l“
disabilities toward all students being proficient
for NCLB.
READING Fountas & Pinnell Rcading A benchmark assessment system is a | Fall, Winter, Spring
BENCHMARKS series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of]
levels over time. The word
“benchmark” means a standard
against which to measure something.
FASTBridge aReading & aMath Reading and | aReading (Adaptive Reading) is a Fall, Winter & Spring

Math

computer-administered adaptive
measure of broad reading that is
individualized for each student
Items tap a variety of skills
including concepts of print,
phonemic awareness, phonics,
comprehension, and vocabulary

aMath (Adaptive Math) is a fully
automated computer adaptive
measure of broad math skills. It is
individualized for each student.
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and

geometry.,

MCA-III

Minnesota Comprehensive
Assessment ITIT (MCA-III)
Required by State of
Minnesota

Reading &
Math

The state tests in reading and math
meet the requirements of the federal
No Child Left Behind (NCLB) Act.
These tests are given every year to mg
student performance on

the Minnesota standards in reading
and math. The reading and math

tests are also used to determine
whether schools and districts have
made Adequate Yearly Progress (AYH
toward all students being proficient
for NCLB.

Spring
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GRADE 5

Common Test Name

Formal Test Name

Test Subject

Purpose

When

MTAS

Minnesota Test of Academic
Skills (MTAS) Required by

State of Minnesota

Alternate
Achievement
standards for
students with
the most
significant
cognitive
disabilities

Provides performance and growth
data to parents, teachers, and
administrators. Links assessment
results to instruction. (Test is an
alternate for the MCA-II/IIT) These
tests are also used to determine
whether schools and districts have
made Adequate Yearly Progress (AY'l
toward all students being proficient
for NCLB.

Spring

READING
BENCHMARKS

Fountas & Pinnell

Reading

A benchmark assessment system is a
series of texts that can be used to
identify a student’s current reading
level and progress along a gradient of|
levels over time. The waord
“benchmark™ means a standard

against which to measure something,

Fall, Winter, Spring

FASTBridge

aReading & aMath

Reading and
Math

aReading (Adaptive Reading) is a
computer-administered adaptive
measure of broad reading that is
individualized for each student.
Items tap a variety of skills
including concepts of print,
phonemic awareness, phonics,
comprehension, and vocabulary.

aMath (Adaptive Math) is a fully
automated computer adaptive
measure of broad math skills. It is
individualized for each student
Items tap a variety of skills
including counting and cardinality,
operations and algebraic thinking,
number and operations in base ten,
numbers and operations,
measurement and data, and
geometry

Fall, Winter & Spring

MCA-III

Minnesota Comprehensive
Assessment TTT (MCA-III)
Required by State of
Minnesota

Reading ,
Math &
Science

The state tests in reading and math
meet the requirements of the federal
No Child Left Behind (NCLB) Act.
These tests are given every year lo mg
student performance on

the Minnesola standards in reading
math and science. The reading and
math tests are also used to determine
whether schools and districts have
made Adequate Yearly Progress (AYH
toward all students being proficient
for NCLB.

Spring
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XVI. APPENDIX A:

27




=2

\\N\m\m - &\ 218 %y Jo1Udsald opay

Qb T BI00IN TPl )
Q@%@\@ 7R .m_jma R o Al S @RVISTTIS
Q%% QN 7 P C@C\:mU

Gm& nﬁ%ﬁig :esslien

builssin pleog bulinp opgy :Ag
#20¢ ‘6 Joquus1das ‘Aepuoin

bululel| pieog buion-up
buluiel] pNy



RZ[HOT W% BTN NN -1 @ MET Bullas|n usdQ OsSpIA

CHETTTRIS :9|00IN TP i~ el

o\\§|§ m_jmaé c_m;mm
Wrydreg 777 IV \W\\\g ;usudie)d

URDTITI 7k, /oA B L0 TR 3%;) “esslieD

Bunssin pJeog 1e suljuo spieoyg Janeyd NIN A9
+20¢ ‘£, 1290100 ‘Aepuoln

pbululel] pieog buion-uQ
PuUlUlel | 92UBUJISAON



GIWMHR T RZ[o[71 -218d ® Uoe|ay SZIIoYINy Ulelule|N O3pPIA

(RIT8I03IN Rizauzac N VET]

3&@@43 -e|ned §§em%§o% ;yeles
zLenve] Y 2757 usudied
Qﬁgﬁé\%@mgﬁ E@% ‘esslied
Bulles|n pieog 1e suljuo spieoq Ja1ieyd NN Ag
2027 ‘6 l°equuadaq ‘Aepuoin

pululel] pleog Bbulon-up
pululel] Jazlioyiny



cz[@[V [ pM WA 91ed 19bpng e 1dopy 0SPIA

@@53%%7 D|ODIN T T D)
unP\\/ gl lejned i@kﬂéﬁ yeileg

Q:@éﬁw 77 W 77y iusudied

ANV | 1O} Q ele| AUWRQY " -esslie)

Bunssin pJeog 1e suljuo spieoqg Janeyd NIN A9
G0z ‘sL Adenuer ‘Aepuoln

pululel] pieog Bbulon-uQp
19bpng e 1dopy



:21e( R JopleH ealpuy AQ OSpPIA

~:9|0DIN sV RN DT
%@%@E ‘e[ned SawANTYTTE) Yeles

TNacer Y j :usudied
PUCN VIS, (ede] MEIZEZYCY) ‘esSlieD

bunssin pJeod 1e sauljuo aAllesadoo)) SUOISIAPT Ag
GCOT ‘OL YdJeln ‘Aepuoin

pbululel] pieog buloN-uQp
SJ1911e|A 1UsWAo|duu3



SRR - U WAULY :91eQ '3 OSPIA

HARgIR ;9]0 ek y s i

iﬂlﬁ “m_Jmaé \ &Saﬂ% yeleg

KEE@%% N1Av4 § usudied
IRV T ~-elel  VEI A% ‘esslied

Bulssin pJieogd 1e suljuQ spieog Ja1ieyd NN A9
S20C L |udy ‘Aepuoin

pululel| pieog BUIOD-UQ
puluue|d o1691e11S R S9|0Y pJieog



GG — SN i@1e( g O9PIA

, a@@ﬁj :9|02IN TVRI) . deL

> A TZTE 755 N ] 3md r§§ 7700 yeles
§¢%\§ ) B
ey ™ m\_mh 3R ‘essled

bunssin pieog 1e suljuQ spJieog Ja1ieyd NN A9
SC0T ‘¢L AN ‘Aepuoin

pululel] pleog buion-uQp

sMme|Ag ayil MO||0



"UOISIA pue uolssiw ay3i jo siauoddns
Allunwwod pue syuaied ‘syuapnis
‘Jels ay3 Jo |aA9] Sulpuelsiapun pue

AN 0P Moy \ ilrr \ 93pajmou| ay3 sJoluowW pleog ay|

‘Allunwwod jooyos
9U3 UIYlIM SJUDW1L]S UOISIA pue ‘suonesado
s ! UoIssiWw ay3 Jo ash pue uonqgLsip |ooyds apind
U\ | : 3y1 Suipiedal suoneldadxs saysl|gelss Juswalels
ﬁ, L1 _ 1eys Adijod e paidope sey pieog ay| UQISIA 3y3 pue
"S]uapnis si juswaels
J0J 2inin} paliajaid ay] Jo 1UsW1LIS uoIssiW 3yl
'1.Q0 | i UOISIA e pue |ooyds ay3 Joj JuUaWale1s 183 SaJnsua
I /TE uoissiw e pado|anap pieog ayl pieog ay] 'y
X O =20 v Jo1edipu| piepuels

(jeuondo) M 3213y EE) EEXF] EEN]

mEmwM_H o | || T |00] JUBISSISSY-J|3S PUE SIUBWLIOWIJ pleog

\uoq uouss

pina/sajdwexy

‘JIaMmsue INoA sjuasaidal 3Byl X0q ay3 joayd asesld

STVOD ANV NOISSIN STOOHIJS FHL LNO AYYVYD ‘|

"looyds Janey) Alejuswalg
pueJISI9N WoOuf Seap| pue sa1niels e10ssuulp uo paseq ‘ueld uawdojansp
pJeoq e 21ea.d d|ay 01 1UBWISS3sSe spaau e SulaNpuUod 1oy |00 e SISy |

ue|d uawdojanaq pieog e Sunealt) 104 |00)

2 \ N - v

C C7”t.7%C

&
v

a &

2 B b A
A




s~ .~ il

L=

L0)

pina/sajdwexy

,uog

uais

‘'sue|d uopoe "UOISIA
WJ31 Joys pue ue(d J1331e41s 3y} ays Suljyny
o 10 s|eo3d A3y 10} saunseaw duewJopad pue uolssiw
HUay deN |y WY oyloads panoidde sey pieog ayl ay1 Suinaiyoe
¢ P40 Ao | ‘(*012 198pnq |enuue ‘ueid |epueUY 1o} ueyd
. DL 28ueu 3uo| ‘ue|d 218a3e415) Sessa20.4d J1893e41s
, Suiuuejd ojul 1ndul aney SISP|OYSHEIS asuel
L Ajlunwwod Jayjo pue sjusled guo| pue
iV ‘4e1s moy 104 ssa204d ay1 sauljzno suopduJIp
W) : h U 1ey1 Adijod pardope sey pieog ay ] 21391843 U3}
"SUOLIAUIP ISOY1 Uo pasnaoy
YHM Jua1sisuod sue|d uooe wuia} Ajlunwwod
1i0ys pue ue|d J1891e415 3uel Suo| e pue jeis
J panoidde pue ‘sagliold pue suonaadip Y1 sdaay
| T 218918115 padojansp sey pieog ay | pJeog 3yl ‘g
X [ a|o2] 4 v Jojesipuj piepuels

:m:n._u.n_ou Mm EETE] EE] EEYE| EEN]
mucmwu_wh““ ol P Rl el (b [00] JUBWISSISSY-}|2S PUB SIUBWIOHId pieog

“JaMsue InoA sjuasaidal 1eys Xoq Y3 }I3y3d 3sea|d

(@anNILNOD)

STVOD ANV NOISSIA S,I00HJS 3HL 1N0O AYYYD °I

—

"S]USWII]LIS UOISIA
pue uoIssiW Y3 JO M3IA3J J1poliad 3yl
104 ss2204d pue Adijod e psjuswajduwil
pue paidope sey pJeog ayl




—

Wal

Y

1 \J |

-
0o

O°

L0

J1pouiad Jo ssa304d e pajuswajdwi

C 199w

pue paldope sey pieogayl | T sweJ3oud

'S|eo3 asoy3 aA31yde 03 saidljod S,]o0Yy2as ay3

\ WwiN[na1INd pue sainseaw Jyidads 1ey3 aunsua

, ‘s|eoS Juswanalyde Juspnls Jayio | T 01 S9ALIIS

.It/ pue diwapede pajdope sey pieogayl | T | pdeogayl

X aj il g v lojedipu] | # piepuels

mﬁuﬂ_ﬂm o\_,_,u_ mﬂwq . ww_w mww__n_ |00 JUBWISSASSY-}|aS PUB 3IUBWIOMId pleog
Joaua | 21| V%S A

,uog uons

pina/sajdwexy

“1amsue Inok suasaidal 18yl X0q a3 Joayd Ises|d

STVOS NOILIOINNOD ANV
ININTOVONI LNIANLS ANV SSINIAVIY XHOM ANV
AYVANODJ3IS1SOd LNIWIAIIHIV LNIANLS ILVNTVAT “II

‘sue|d uoyoe wJial Hoys pue ue|d
d1891e.3s adued Suo| 3y ul sjeos pue
sapliold 8yl yum 1a3png |enuue ays
10 1UBwWugi|e ay1 sa1en|eAa pieog ay |

‘'sue|d

uoLoe wJial Joys pue ue|d a1891e.43s
adueJ 3uo| ay3 Jo uogejuswa|dwi
9y3 siojiuow pueog ay]

(s L d

ON y WVWJ

CIVSL

~

A

WU T (U

‘ue|d uonoe

w93 1oys ayl pue ue|d a18a1e43s
o8uel Suo| ay1 Jo uopejuswa|dwi
9Y1 Sullolluow Joj ssa20.4d

pue Adijod e pardope sey pieog ay

-

1
6




I\ ‘e :Ajyluow Ssjuswalels [epueuy | /£ “IUaA|0S

,?t/ Suimo||o} 3yl siojiuow pieog a3yl | T Ajjeroueuy

‘sue|d pue S| |00Yds 3y}

4 S|eos ‘UoISIA ‘UoISSIW Y3 JO SWa} Ul 1Byl aunsua

— pa1en|eAa aJe SUOLIBJO||B 18yl SAINSU3 | 9 0} SAALILS

™™ | 198png |ooyds ay3 Jo wySisiano pieog | T | pieogayl ‘d

X a [d2] a v Joiedipu| | # pliepueis

mﬁwwﬂw o mw_wq = Mw_m £l |OOL JUSWISS3SSY-}|9S pUE JUBWIOHId pieog
Jaoua 3} uols A8

pina/sajdwexy

;uoeg

uons

"JIamsue InoA spuasaldal 1ey3 xoq ay3 }Iay>d 3se3|d

INIFNIOVNVYIAN ANV LHOISYIAO TVIONVNIL “llI

T

2wl Uo paIju aJe I IA 01 suodal
J1Wapede ||e 1yl SloHuow pleog ayl

'sdnoud sndoj Aq pue [|e4an0

‘ss@22ns weJdoud pue uopejuawaajdwl
WwN|Na144nd ‘JUsWaAaIyde

JIWdpeIe Ssiojiuow pieog ayl

‘A}inba Sulnsus pue sjuspnis

[|E JO S1S2431Ul pUB SP33U ISIBAIP

ay1 Suissaippe Joj swessoid paroidde
pue s3aidijod paidope sey pieog ay]

"S3W0IIN0
Ad1j0d winjnauNg pue sainsesw
Jyloads uo s}nsaJ JuaWaA3IYde

1U3PN1S J9Y30 pue JIWIPEeIe JO MIIA3I

"sjuapnis Jo
$$922NSs pue
JUBWAA3IYIE
Jlwapede
2y

01 21NqLI3U02
pue spasu
Juapnis




W T |

NN nln |

"IA03 NIN YHM P3|y 2Je suodal
[eloueuy ||e 1ey]l si0}luOW pieog 3y
J0lipne ay1 sully 104 ssa204d

pue Adljod e pardope sey pieog ay|
‘safiAloe Juswdo|aAap pue

UG mny Suisiespuny Joj sjeos pue suonedadx
‘sa101|0d s1dope pieog ay|
"1Yy3Isiano

& VAL |[eldueuy uil ajoJ diysispes) e Aejd

pawe} S1_Rahieg | 310N 0} 991IWWOT) ddueuld e pasamodwa | T
St S| | pue paysi|qelss sey pieog ay] | 7

"S3121|0d Juawagdeuew
[eroueuy ||e jo uonejuswsa|dwi | o

NN <

o~ N

o~ aAT B -~ PN P PN ~ . —

JJUOUVLL ) YUUAS TUIA=
~ -

9yl siojiuow pleogay] | g ‘Jooyas

‘S|eog pue 3yl jo s|jeos

UOISIA “‘UOISSIW 3Y] JO JUBWASIYJR 3] pue uoIsIA
0} sale|al 1ey] ue|d |elpueuy Jead g-s e ‘uoissiw
paidope pue padojaAsp sey pieog ay| 3yl aAalyoe
"saldljod 0} S92Jn0sal

|0J1U0D |eloueUY |euJlul 91eludoldde sa1e00||e
paidope pue padojanap sey pieog 3yl pue saanoesd
'suondafosd moyy Juswadeuew

yse)d "p ‘sasuadxa 3 snuaAal |enioe [elpueuy
"SA 393png "2 ‘saunpuadxa/awooul punos
Alyauo q 193ys aouejeg sao1oeud




‘|essiwisip pue

1u3wWaJinal ‘uorieusisal Auelunjoaul
‘uoneusisals Auejun|on 3uissalppe
sapn|aul 1ey1 Juswaseuew pue pieog

uog

pinafsajdwexy

uois

ay3 o1 sadueyd Jolew 10} ssa20ud | §
uoIsS322Ns e panosdde sey pieogayl | ‘'suonesado
+ (ANG 's1ayoea] pue SuiSeuew
p uawasdeuew ‘pieog ayl sunen|eas diysiapes|
dol . 104 ss20ud pue el3114d uolen|eas | / | ALeJISIUIWpPE
Spavraq 41 g \ ,.,f _, _: paldope pue pado|aaap sey pieogayl | ¢ 9ALI3Y9 sey
‘'suopnel2do JO JuswEeueWw SARIYD |[o0Yds 3y}
« DIOAC \ 9y31 Joj suonedadxa Jead saysijgeisa | 9 | 1eyi sainsus
e Sty £ | i 1ey1 Adijod padojansp sey pieogayl | z | pieogayl
"Juswadeuew ayl pue 'suopesado
pJeog 3y} Jo saul|iqisuodsal pue sajod a8euew
aALlDadsal ay] sauyap 1eyl pue |ooyds 01 Ajuoyine
|| 9y3 Jo Juswageuew 3y} Joj Aluoyine so1e33[9p A
! s91e33|9p Ajo1elndoidde jeyy Adjjod e | g [91elidoidde
! paildope pue padojaAlp sey pieogayl | Z | pieogayl 3
X ajl|o2]| g v Jojeaipu] | # piepuels
TR ey | S | e | o | 2o [00L JSISSISSY-§135 PUE 2UEWIIO}Rd PiEog
e 1 uoss AS

“JaMSsUe JnOA sjuasaidal 1eyl xoq 3yl

)23y aseald

S3J110Vidd ANV S31D170d LNJNAOTdIAIE Al

[dwL
uo ‘yy1 pue g Sulpnjaul ‘saiouase




0 pJnoq

I 20 panQ

SJU3WWOI f33u
apinafsajdwex3

)
\uog

uoils

A3
uoas

"epuasge Adijod 21ignd ay1Jjo

‘ J0 Juswdolansp ayj ul a1edpuued | § | sysausul Yyl

L[N \ \1 01 4e1s sa8eunodus paeog ay] | € salowoud

: "epuasde Adjjod aignd | pleog

La% mMNed | I Moddns 03 uogde sayel pJeog ayy | € 3yl ‘H
X a’ ' apa v Jo1edipuj | # piepueis

(jeuondo) o_”_,u_ mw_wq mﬂ Mw_w_ MH_LQ - |OOL JUBWISSASSY-§|3S pUB 3JUBWIONId pleog

“Iamsue Jnok sjuasaidadl 38Y3 Xoq ays Yooy asea|d

HOV3d1NO ANV AJVIO0AQY ‘A

"Jusawdo|anap |euolssajold sapinoid
[00YIs 3y3 18Y1 SaJnsua pieog ayl

Fl
5

N

v

-~
(-
L

'sainpadold uouenjeas pue Suuiy
ul pue saldljod |suuosiad Sundope
ul A1inbas siapisuod pieog ay|

™M oM

"saaAo|dwa
J0oj s1ysuaq pue uoyesuadwod
3snl pue Jiey pardope sey pieog 3y

"sa1d1jod [puuosiad Suimalnal Ajjenuue
J0o} ssa20.d pue Adljod e sey pieog ay|

I

"sald1j0d [puuosiad jo uogeluswa|dui
9y} siojuow pieog ay|

M Ol |l o

"uoIssiw 3y}
3ul|iy|ny 03
SAIDNPUOI SI
JURWIUOIIAUD
Jdom ayl
1Byl sainsua
pieog ayl ‘o

‘sainpadoud

pue sassado.d ‘suoneldradxa aoe|dyiom
Je3|d ysi|qelsa jeys saioijod [puuosiad
paidope pue padojansp sey pieog ay |




o)
-5

"'sdnoJgd snJoj Juapnis

Aq pue [|eJ3A0 Sa1IALIE [00YIS Ul
siagwaw AJunwwod pue sjualed ‘yYels
‘S3U2PN1IS JO S|DA| JUSWSA|OAUI pUE

k& SUY ) uonedionied Sulunsesw Joj sapijod | 7
0L +uig «m \ _: \1 , sidope pue sdojanap pJeog ayl | v
‘'swel3old ydsealino Ajunwwod pue
) . suone|aJ 21jgnd ‘Sulinioal Juapnis ayl | T
R Jo uoneuswa|dwi SI01IUOW pieog Yyl | v 2l|gnd
‘4e3s Aq yoeadino AjJlunwiwiod |eJauas
i . pue suone|a4 a1qnd Joj sjeos | 3yl pue
L Ud \\ N\ pue suoneldadxs sydope pieog ayl | {7 sjuapnis
‘ue|d JuawinIdal pue sjuased
. _ 1U3pPN1s Y1 01 paje|al s|eod SuidojaA3p | 6 |[enuayod
ARV A u sua| Aunba ue sasn pieog ayl | € | ‘syuased o3
. tnad ‘ue|d JuawiinJioal [ooyas a3y}
DAL 33045 jUspnis |enuue ue aping 01 | g sajowoud
[o0d "ASV L [ | i ;._. \ s|eo8 pue saul|aping sydope pieog ayl | € | pieogayl ‘|
I ‘slap|oyayels
o NGRRLR Allunwiwod Jaylo pue spualed ‘yeis *sassadoud
If N . 0} pa1J0odal 218 SMB| MBU pUEB S3ansst | £ aALe|sI39)
: G| W \ 2ALE|S133] 1Y) Saunsua pieog ay] | € BEISEN
- . ‘looyas pue a1e3s ul
x M0 9Y1 USIA 01 WY1 3UAUI _ocm sio01e|siga) | 9 s1uapnls si
) W ALY m : |e20] J1I9Y3 Mouy siaquiaw pieog | € pue jooyds




(1\'
<

Jaquaw pieoq |00Yds Jauieyd
NIA € Jo saunp Aleidnpy syl 01 aane|al

. dduewlopiad UMO JIsy3 ssasse Ajjenuue | g
3N oQ LI \[ |\ _ pJeOq 3y} 4O SIBqWIBW [eNpIAIpUl 3] | 1
"sald1jod
| |euonelado Suimalnad Jof suljPwLy | 8
TH pue sss00.d “Aa1jod e sey pieog ay] | ¢
‘s3al21jod |euoelado s,pieog
d | 3y1 Suimainal Ajjeaipoliad Joy aulpwiy | £
ﬁ;I/ \ pue ssa20.d ‘Adijod e sey pieog ay] | ¢
"$$920.4d uoneju3Io
. | l2quiaW pJeoq mau e Uwu_.cmrcw_acc__ 9 *sassalsold
U1 pue paidope sey pieog ay] | ¥ Suny
"ssa304d BW-UOISII9P
| luswilinidal pieoq e pajuswajdwi | pue
U W2\3 ! %lur w pue pajdope sey pieog ay] | ¢ 2JUBUJBA0S
‘'sdnoJs Supjiom SANIDYD
PUB S3210}) )SE] ‘S9911IWWOoI S} JO | alnsua
1 I\ \| |oesa 10} s951eyd usapnlIm sey pieog ayl | v sdjay 12y
"sa121jod suonesado Jauuew e
il pP3puswwolal pue palinbal pieoq | £ ul sajesado
,._.I,r/ pa1dope pue padojansp sey pieogayl | ¥ | pieogayl T
X ataie v Joyedipu] | # piepuels
mﬁwmﬂm ouy @w_wq m“ HM soug |OO] JUBWISSASSY-§|3S PUB SJUBWIOMRd pieog
\mucm 1 uons A

pina/sajdwexy

\uoa

uons

“JIamsue 1noA sjussaldal 3eyl xoq ay3 Jo3y3 Ises|d

1N3INdOTINAIA AYVO9 ‘IN




JaqUIaW pJeoq

™

\
™=l e se saul|iqisuodsas Aw pueisiapun| | 9
. "|BISISA0JIUOD S| M 4 'S
TJM USA3 ‘suoIssnasip pJeoq ul aAndadsiad | Z | sausapdays
o Aw 3unnguuod s|qenojwod we | | 9 pue 3]0l
| ‘Aem |nj3uiueaw e ul ydom | T 113431 yum
o s,pJeog ay3 0] NqlIU0d 0} djqe we | | 9 | pauysyes ale
\ "}Jom s,pieoq | 0 siaquiaw
N 9Y3} Ul p1SaJa1U] pue pPaAjOAUl We | | 9 pJeog ]
‘wesgouid s,jooyas ay3 Jo siseq ayl
) . aJe 1ey3 salioayl pue Aydosojiyd ays
UHV 7 A SSNJSIp pue 123|434 ‘Apnis 01 Jepuajed | 6 ‘[ooyas ay3
A FL A S1 Ul dw paledo||e sey pieogayl | § 10 uoissiw
N| "S9NSSI JUSWIASIYIE 1U3PN1S YUM 3yl U0 snao}
120019 |eap Ajuewiad suonedojje swn aido | 8 sulejulew
¥ saed M W W Suneaw pue swayl epuade pieogayl | § | pJeog ayl Y
o 1ndul
L S cm__o._mzmbcmhma, pue jeis sapnjoul
URED 1ey3 SunyewAoljod 1o} ssedoid e | 7
08 woawW | YUyt paidope pue padojanap sey pieogayl | §
‘slaquiaw pleoq
\ Joj suoneldadxs pue uoudiiasap qole | T
THL paidope pue padojanap sey pieog ay] | §
‘pJeoq
e Se saunp s1i Suljjy|ny ul sduewdopad | 0
BN ||e49A0 S1 sassasse Ajjlenuue pJjeog a3yl | §




...........

UMWDY
o~ i
/740 \! Eal

o1 TV VA

I P T |

| ZAVEP IR 0000 dURY

)

1avag gal

A2 VAIVL

égupjiom
‘@ p|noys Jo ‘si pJeog ayi moy 1noge
SIUSWWO0I Jaylo Aue aaey noA og

Ll ~
i I

at

- duzwyy

8

a

SAUDAD 240U 4
tWS L0 UOM 1

A

et it
Vo W aVWiay/ ;ll,

n

VET I EES T

U A THYL

Aaxn €
RLENE .
AT AT

o A LAPY,

\ 3 -
! — { SN2
LT SO 52

a2l R

JeaA 1xau
Uo uojuape sil SN2} pP|NoyYs pieoq ay}
9A31[2q NOA 1ey1 sa1do] £-7 11| asea|d

<]
g

X

a

J d

Jo1esipu|

#

piepuels

1001 HIMOUYD 8 INJINSSISSY IDNVINHO4H3Id a¥vog

uamsue InoA syuasaidal 38yl Xoq ay3 Yoy ases|d

sda1s IXaN °lIA

‘pJeoq syl uo ssuaadxd
Aw yum paysnes we | ‘||edanQ

*32UBUIBA0S 5,J00YdS Y3 Ul 3|oym
e Se pJeoq ayj JO 9]0J Y3 pueisiapun |

O < |WwW N




(001 AsAIns SIY} WOl 3w o9 |Im [eob [enpiAlpul INOA asnedaq si Siyy) kln@@&/\/) 8)\_/w N\ laweN
\/ B

‘ue|d Jusawdo|anap pJeoq 3yl Joj suljlswy
pue ‘(sa1)Aned 3|gisuodsal ‘sysel ‘sndoy Jo seale sayLluapl pieoq ayl ‘synsal SuizAjeue Jayy
NV1d LININdO13INIA a4¥V04d S31v3I¥I advod T1in4d

"‘SulPaW pieoq
IX3U 3Y1 104 ||]A UOLIIDS WO SIUSWWOI JUBWNIOP PUB ‘||A-] UOLISS YIea o) sSunel ayl agelany
AYVYIWININS S313TdINOD FILLININOD ‘G3LIVINGVL VIVd AIAYNS FIONO




